FALL 2016

SAG-AFTRA
ON STRIKE

53rd Life Achievement Honoree

The INCREDIBLE

LILY TOMLIN
00-00_cvr_F.indd 1

“And that’s the truth!”
–Edith Ann

11/7/16 6:09 PM

FALL 2016 • VOLUME 5 • NUMBER 3

Features
32

ON STRIKE

36

YOUR NUMBER’S NOT UP

44

THE TALENTED MS. TOMLIN

After video game makers wouldn’t budge on key
proposals, SAG-AFTRA members called their first
strike since merger.

Under a new California law, which was supported by
the union, actors can have their ages removed from
certain industry websites.

Legendary comedian Lily Tomlin has been named
the recipient of the 53rd Life Achievement Award.

52

ACTORS’ BIG NIGHT

56

TV IN FLUX

58
62

Preparations are being made for the 23rd annual
SAG Awards®, set to take place in January. Who will
get The Actor® this year?

32

The changing face of television is creating challenges
for performers but there’s also more work.

CONTRACTS WITH TEETH
Broadcasters’ personal services contracts are often
fraught with dangerous provisions. Here’s why you
should call the union before you sign.

NEW FOUNDATION FACILITY OPENS
The SAG-AFTRA Foundation has named its new
N.Y. venue after late member Robin Williams.
ACTION ITEMS
Look for this symbol throughout the magazine to find out
how you can take action.

Departments
10 President’s Letter
12 Executive VP’s Letter
14 Secretary-Treasurer’s
Letter
16 National Executive
Director’s Letter
18 For Members

26
30
68
80
82
84

Broadcast News
Scene Around
On Location
Deals & Discounts
In Memoriam
Snapshot: Ken Carpenter

ON THE COVER: Lily Tomlin. Photo by: Maarten de Boer/TNT

Follow us and like us on

Visit SAGAFTRA.org for more news, events and videos.

SAGAFTRA.org | Fall 2016 | SAG-AFTRA 1

00-01_TOC_v3.indd 1

11/7/16 11:51 AM

A Letter from the President

GA B R IELLE C A RT ERIS
“In every effort, across every border,
we are stronger together.”

Dear Member,

I

was proud to stand recently with
several hundred of you on the
picket line outside of Electronic Arts
Productions Inc., one of the employers in
the bargaining group of our Interactive
contract. Your passion reminded me of
the awesome power of our union and our
collective voice.
I can tell you firsthand, after 19 months
of bargaining, we faced an employer group
unwilling to meet us on crucial issues.
We entered into bargaining this contract
with a focused proposal package requiring
stunt coordinators on sets; resolutions to
prevent injurious vocal stresses; a modest
profit participation on blockbuster games;
and transparency in hiring so performers
can know the title of the game they will be
working on before accepting it.
I must give a shout out to the courage
and thoughtful work of your negotiating
committee in this process. They have
worked tirelessly to find nuanced ways
to work with the employers who have
been in the negotiating room. With their
understanding of this industry, they helped
design our new initiative to sign video
games in the low budget space. The new
agreement will be offered specifically
to employers that are not yet creating
“triple-A” games, but are on the cutting
edge of what is being developed.
It’s important to recognize that the
interactive agreement has barely changed
in 20 years. Video games are a global
industry, with 2016 sales expected to top
$100 billion. It is a significant market and

we must stand together — stand strong
to resolve our core issues. Because that
is what we do as a union: work with our
employers and other union brothers and
sisters to build a stronger future.
This is true on an international level as
well. Recognizing that the entertainment
and media industry is global and that
performers’ issues transcend borders,
our participation with FIA (International
Federation of Actors) is more important
now than ever before.
The FIA Congress, recently held in
São Paulo, Brazil, saw unions from more
than 35 countries coming together to
discuss the issues facing performers.
We are working for many of the
same corporations and global unity is
imperative. As we move to tackle the
challenges ahead, we must strengthen our
international ties. We share many of the
same issues and concerns and agree that
solidarity and support for each other’s
initiatives is essential.
I’m pleased to report that the FIA
Congress voted unanimously to support
our stance with the interactive employers,
and as I write, statements of support are
coming in from our Canadian colleagues
at ACTRA, the Media Entertainment and
Arts Alliance of Australia, New Zealand
Actors’ Equity as well as from British
Equity and Actors’ Equity Association
here in the United States. Cross-border
cooperation is an area of future attention
for our union and me.
In legislative news, SAG-AFTRA
struck a blow against industry ageism
and successfully helped pass California’s

“IMDb Law,” allowing subscribers to
opt out of showing their birthdate on
certain online casting and hiring websites.
The legislation was sponsored and
supported by SAG-AFTRA with help
from industry allies in an effort spanning
over eight years, and included the work
of members, staff and my predecessor,
the late Ken Howard. We contributed
countless hours to the effort, and I was
honored to testify before the California
Senate Judiciary Committee and to talk
directly with Gov. Jerry Brown to urge
the passage of the bill. It is a real victory
for entertainment industry workers and
performers around the world.
Looking forward, I am honored to chair
the TV/Theatrical Negotiations Committee
and work with fellow members and
National Executive Director and Chief
Negotiator David White. Your invaluable
insights and suggestions during Wages and
Working Conditions meetings, in emails
and in our one-on-one conversations
are very welcome and help point to
how we can best serve members’ needs.
Please stay engaged, involved and keep
the thoughts coming.
In every effort, across every border, we
are stronger together.
Strength in unity,

Gabrielle Carteris
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A Letter from the Executive Vice President

R E B ECC A DA MON
“SAG-AFTRA’s struggle for fairness is rooted first and
foremost in the protection of our members, but it also
benefits the community at large.”

Dear Member,

F

rom time to time, the labor
movement reaches critical junctures.
When we look back through history,
it’s easy to spot these milestones, but at
the time, it’s often not easy to recognize
the change they will bring. I believe
SAG-AFTRA’s first strike, which targets
certain video game developers, could be
one of those pivotal moments.
In addition to physical and vocal
safety concerns, not to mention basic
transparency, our members are asking
for a very modest bonus for blockbuster
games that sell more than 2 million units.
It’s worth noting that many games are
released each year across mobile, PC
and console platforms and only a tiny
percentage ever see sales that would
trigger this payment. Those that do are
typically big-budget “triple-A” games made
by major corporations. The employers are
even offering to pay more upfront, but
won’t budge on backend payments. You
have to wonder why.
Not surprisingly, it comes down to
management’s fear of empowering
workers. In 2004, Erin Hoffman, the
spouse of an Electronic Arts game
developer penned an exposé on the ways
the company exploited its workers. During
the endless “crunch” periods, “mandatory

hours are 9 a.m. to 10 p.m. — seven days
a week — with the occasional Saturday
evening off for good behavior,” she wrote.
And of course, as salaried employees, they
weren’t paid overtime.
To SAG-AFTRA members who know
their history, all of this may sound a
bit familiar.
EA did confront the issues and
the industry overall has made some
improvements. But an article last year in
The Guardian revealed that throughout
the industry, the culture of long hours
continues and managers were using more
subtle ways to pressure employees into
excessive and exhausting overtime.
That’s why I’m thankful SAG-AFTRA is
ever vigilant in the fight for fair treatment
for our members. Sometimes that fight has
to take the form of our ultimate action: a
strike. Employees who are unionized are
always in a stronger position than those
who depend on management’s goodwill.
When considering this video game
strike, look at the big picture. When
any group of workers demands fair
treatment, it can’t help but strengthen all
workers. Perhaps management’s fears
are well founded; if SAG-AFTRA’s voice
actors and performance capture artists
obtain residuals from their work, the
programmers, artists and animators —
who at times sleep under their desks to

get a game out on time — might demand
their own share of that success. The CEOs
and executives of some of these companies
are raking in millions in bonuses, yet they
would begrudge fair compensation to the
very people who create these games.
Just look at the lower wages in antiunion, so-called “right-to-work” states, and
you can see the effect organizing has on
increasing the standard of living for all
workers, even those who don’t belong to
a union. And that’s part of the reason we
fight. SAG-AFTRA’s struggle for fairness is
rooted first and foremost in the protection
of our members, but it also benefits the
community at large.
In 2016, being a labor activist in the
United States no longer means dodging
bullets and batons, but it still takes
courage. Whether or not you work the
interactive contract, whether you are a
broadcaster, recording artist or dancer, I
hope you will support this strike not only
for your peers, but for all workers.
Onward together,

Rebecca Damon
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A Letter from the Secretary-Treasurer

J A N E AUST IN
“Whether you attend a meeting, take a class or simply read
the magazine, each and every active member counts.”

Dear Member,

N

ext year, SAG-AFTRA will be
negotiating our largest, and one
of the most important, contracts:
the TV/Theatrical agreement. As a merged
union, we are well positioned to speak
with one strong voice across the table from
our employers. In preparation, our process
has begun.
I am honored to be vice chairing the
Los Angeles 2017 Television/Theatrical
Agreement Wages and Working
Committee (W&W) with national
SAG-AFTRA Vice President, Los Angeles,
and Board member Clyde Kusatsu. The
W&W is a critical first step in the collective
bargaining process as it’s the only time
that every member across the country
has the opportunity to weigh in on these
contracts. W&W meetings are taking
place in many locals and, for those locals
without meetings, members can send their
suggestions and comments via email to
wandw2017@sagaftra.org. This process
will continue through early December,
so it is not too late to let your opinions be
heard. We need to hear from you.
At present, our union is on strike
for interactive video games. For nearly
two years, the SAG-AFTRA negotiating
committee has been trying to reach an
agreement with employers in the video
game industry. Our members who work in
this space need not only higher wages in
this billion-dollar industry, but also greater
protections. The work is challenging and
often detrimental to the health and well-

being of a performer. It is critical that each
of us stand in solidarity and withhold
covered work in this area. Also, please join
the social media campaign by tweeting
#PerformanceMatters and joining us on
the picket line in your area when asked.
Details can be found at SAGAFTRA.org.
I am pleased to report that the union
finances are strong. The first-quarter
actuals indicate that we are ahead of
anticipated expenses, with a steady flow
of income. Our investments have slightly
increased, as the market remains fairly
stable. Together with SAG-AFTRA Chief
Financial Officer Arianna Ozzanto, I
presented a full accounting to the National
Board, which was very well received.
In September, I had the privilege of
being part of the SAG-AFTRA delegation
attending a conference of the International
Federation of Actors (FIA), a global
federation of performers trade association.
The conference offered a platform to
address issues of mutual concern to all
performers, regardless of nationality,
and to propose viable solutions on how
we can work together in a globalized
industry. Together with President Gabrielle
Carteris, Executive Vice President Rebecca
Damon, National Executive Director
David White and a complement of other
staff, we met with leaders of Actors’
Equity, British Equity and international
performers’ unions to discuss the problems
of working performers around the world.
A survey was conducted by various FIA
members on the working conditions of
LGBT members in various countries.

That sprouted a larger conversation
and working group to look at all issues
surrounding diversity, which is a huge
step forward for performers globally.
Additionally, White was elected a Vice
President of FIA and a member of the
Presidium (Executive Committee), which
puts SAG-AFTRA front and center in
the leadership of FIA, benefitting all our
members as our employers continue to
expand working globally.
Congratulations to the incomparable Lily
Tomlin on being the SAG Life Achievement
recipient. Her extraordinary talent —
whether it shines in comedy or drama —
has entertained audiences for decades. Her
humanitarian efforts are exemplary.
With Halloween behind us and
Thanksgiving soon approaching, I want to
express my gratitude to all the members
who take a vested interest in SAG-AFTRA.
Whether you attend a meeting, take a
class or simply read the magazine, each
and every active member counts. As one
of your elected national officers, I want to
hear from you. Please do not hesitate to
email me at jane.austin@sagaftra.org with
your ideas, suggestion or observations.
While I cannot guarantee that all will be
implemented, I can promise that your
thoughts will be considered and heard.
In unity,

Jane Austin
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A Letter from the National Executive Director

DAVID W HIT E
“When fairness and respect are missing, the balance
between employers and members is thrown off …”

Dear Member,

W

e certainly live in interesting
times, a time of disruptive
activity across many industries,
our nation’s body politic and throughout
society more broadly. Such periods of
change can have big implications for the
daily work life of our members, and for
the approach that this union, SAG-AFTRA,
must take to represent and protect
our members.
Our goal is, and must always be, to strive
for productive partnerships wherever
possible with the employers that hire
our members, to ensure the businesses
we all want to see grow and thrive have
the best opportunity to do so. But this
growth must be balanced with fairness
and respect: in the work rules that are
negotiated across the bargaining table, in
the compensation structures on which our
members rely for their livelihood, and in
the way that each employer applies the
rules on production sets, broadcast shops
and the many rooms around the country
in which recording artists and other
members ply their talents. When fairness
and respect are missing, the balance
between employers and members is thrown
off, which expands the opportunity for
conflict between the parties.
A prime example of a major breakdown
in the balance we seek is in our Interactive

negotiations, which have resulted in
SAG-AFTRA’s first strike as a merged
union. The negotiators for these video
game employers have unfortunately
worked overtime to attempt to trivialize
our position as focused on “terminology”
when they are fully aware of the serious
nature of our underlying concerns.
We have story after story of members
sustaining short and long-term injuries
when performing the stunts and daredevil
action that make consumers love these
games, or who damage the primary tool of
their profession — their vocal chords —
when they must scream and yell for hours
on end in order to bring these games to life
in a manner that is authentic and lifelike.
These issues are best addressed through
the practical solutions we have proposed
regarding increased transparency into
the nature of each job and the addition of
stunt coordinators when the action on a set
requires skilled oversight.
As important, the addition of a fairer,
secondary payment compensation
structure for the performers who work
in this space is critical. It has long been
established that performers, who even at
the height of their professional success face
an unpredictable and intermittent work
life, rely on residuals to make ends meet
between jobs. Our proposal is reasonable,
focusing only on the most profitable games
where companies and talent can share

in a small portion of the success that our
members have helped to create.
These proposals and our strike action
reflect a desire for the very fairness and
respect that is critical to the productive,
long-term relationship between these
companies and the professionals they hire.
I finish this short note along the lines
that I began: Representing professionals
during a period of unruly change only
heightens the responsibilities we feel as a
labor organization. SAG-AFTRA strives to
be a place of stability for our membership,
where members can build community,
share concerns and work collectively on
issues of importance to them. We also
strive to work with partners across the
industry to ensure the protection of our
members and the growth and evolution —
even rapid evolution — of the industry. But
this can only be done in true partnership
with employers and their representatives,
who must find ways to ensure that the
twin pillars of fairness and respect are everpresent as we work together to advance
our respective goals.
In unity and looking forward,

David White
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Why We STRIKE

when management won’t respect members’ work, we must stand strong for our principles.

T

he union never undertakes a strike lightly; it is always
an avenue of last resort. But when employers refuse
to negotiate on issues of basic fairness, as they have
regarding the Interactive Media Agreement, members
must stand up for their principles. That’s why, in voting
completed in October 2015, SAG-AFTRA members resoundingly
authorized a strike if management continued to be intransigent.
More than 96 percent of the members who work the video game
contract authorized the strike to modernize the contract, which
hasn’t changed significantly since 1994.
For the video game agreement, it has been a long road that has
left members with no other options. SAG-AFTRA has been trying
for more than 19 months to negotiate a new deal with a group of
employers in the video game industry, all while working under
a contract that’s more than two decades old. Members want
increased transparency on the projects on which they work. At
an Oct. 21 SAG-AFTRA press conference, Interactive Negotiating
Committee Chair Keythe Farley noted that he worked for a year
and a half voicing the villainous Kellogg in Fallout 4 without
knowing what game he was working on.
Members are also asking for modest secondary payments
only for the most successful
games. That’s something
that could make a big
difference for middle-class
performers.
“We’re asking for a little
bit of shared prosperity.
If a game makes $500
million, $750 million, a
billion dollars, everyone
who works on that
game should get a
little bonus,” said
performer Crispin

Freeman. “We ask for … a little bit of consideration that it’s our
likenesses, our voices, our performances that are helping make
these games great.”
During its meeting in Los Angeles on the weekend of
Oct. 15, SAG-AFTRA’s National Board unanimously voted to
move ahead with the strike pending one final effort to reach
an agreement with employers. Unfortunately, those last-ditch
negotiations leading up to the Oct. 21 deadline failed to provide
a breakthrough.
On Oct. 24, members took to the picket line in front of
Electronic Arts Productions Inc. in Los Angeles. More than
300 people, including members of AFM Local 47 and WGA West,
Teamsters Local 399, Actors’ Equity and the Association of Flight
Attendants turned out to support the strike.
Performer Phil LaMarr addressed the employers: “Video games
are entertainment. You’re part of the entertainment industry
now. It’s time to play by the same rules. You want to use the
pool of professional artists that every other [company in] the
entertainment industry uses, this is how you do it.”
LaMarr also thanked everyone who came to
show their solidarity. “What takes guts,
what takes effort, is coming out here
and standing up for your rights and
standing up for your contract.”
On Nov. 3, members
picketed WB Games Inc. and
VoiceWorks Productions Inc. in
Burbank. Turnout was strong,
with about 400 members
and supporters showing
up to demand a fair
contract. At
press time
the strike
continues.

Members and supporters
picket Electronic Arts
Productions Inc. on Oct. 24
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TAKE ACTION!
For employers to know that
we are serious about this fight,
members have to get involved.
Here are some things you can
do to show your solidarity.
• Sign up to be part of
our strike task force at
sagaftra.org/interactive.
• Come to the picket line and
carry a picket sign.

HERE ARE THE
ISSUES AT STAKE:
• Video games are a hugely successful
cultural phenomenon, and SAG-AFTRA
members have been instrumental in
making that happen. Members are
asking for a reasonable performance
bonus for every 2 million copies or
downloads sold, and every additional
2 million sold, with a cap at 8 million.
• Members want more transparency
about the projects on which they work.

When they are offered the job, they
want to know the role they will be
playing, the game they will be working
on, if there will be any vocally stressful
work and whether their role will involve
potentially objectionable material.
• The SAG-AFTRA Interactive Contract
was originally written in 1994 and
hasn’t significantly changed to reflect
the industry today. SAG-AFTRA is
committed to bringing the contract
into the 21st century with the
protections and compensation that our
members deserve.

• Commit to support the union.
• Talk to your peers. Tell a
friend — or many friends.
• Support the strike
in social media with
#PerformanceMatters.
• Be loud. Be proud.
• Demand employers bargain
fair terms.
• Make sure that the actors you
know, whether they are in the
union or not, understand the
importance of the issues and
honor the strike.

THE PLAYERS
Effective Oct. 21, SAG-AFTRA is striking the
following video game employers with regard
to all games that went into production after
Feb. 17, 2015:
• Activision Publishing Inc.
• Blindlight LLC

• Corps of Discovery Films

• Disney Character Voices Inc.

• Electronic Arts Productions Inc.
• Formosa Interactive LLC
• Insomniac Games Inc.

• Interactive Associates Inc.

• Take 2 Interactive Software

• VoiceWorks Productions Inc.
• WB Games Inc.

Visit sagaftra.org/interactive for a list of struck titles.
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SAG-AFTRA
DEBUTS INDIE
VIDEO GAME
CONTRACT
SAG-AFTRA has introduced its
first game contract to include a
residuals structure. The union’s
new agreement template is
targeting low budget games — an
area that has seen massive growth
and has been largely non-union.
For independent developers under
a small budget, using professional
SAG-AFTRA talent was often costprohibitive because of the way the
existing contracts were structured.
So, just as there are contracts
tailored to low budget films, now
indie video games with budgets
under $250,000 have a contract
that specifically caters to their
needs. Some key points of the new
agreement:
• For every 500,000 downloads or
units sold, a principal performer
will receive a secondary payment
equal to union scale session up to
a maximum of $825.50.
• Vocally stressful sessions will be
limited to two hours and paid
at double scale.
• The producer will be required
to tell performers or their
representatives the name
of the project, the roles
they will play, whether it
will be vocally stressful
and whether the session
will involve objectionable
content.
• This new contract expands
the union’s presence in
the growing world of
video games and creates
new opportunities for
members.

“It’s time for video game employers
to take our concerns seriously and
negotiate a modern contract.”
- Ray Rodriguez, Chief Contracts Officer

Top, members and supporters picket WB
Games Inc. and VoiceWorks Productions Inc.
on Nov. 3; center, Interactive Negotiating
Committee Chair Keythe Farley rallies the
crowd; left, images from the picket are shared
on social media. Join the conversation with
#PerformanceMatters.

Visit the Interactive Strike Center at
sagaftra.org/interactive for updates.

34 SAG-AFTRA | Fall 2016 | SAGAFTRA.org

32-35_strike_F.indd 34

11/7/16 5:57 PM

20TH CENTURY FOX

In Memoriam honors the memory of members whose deaths were reported to SAG-AFTRA between Aug. 1, 2016 - Oct. 31, 2016.*

ALEXIS ARQUETTE

JOHN McLAUGHLIN

ARNOLD PALMER

JOHN SAUNDERS

9/16/16

Alvin Greenman

7/14/16

10/18/16

Tammy Grimes

10/30/16

Edward Albee

9/16/16

Milo Hamilton

9/17/15

Jane Alderman

10/23/16

Curtis Hanson

Jean Alexander

10/14/16

Cecilia Hart

Mars Aarati
Anthony Addabbo

JEAN SHEPARD

Parke Raymond Perine
Jon Polito

GENE WILDER

2/3/16
9/1/16

Daniel Pollack

5/21/16

9/20/16

Gary Reed

10/2/16

10/16/16

Richard Reed

6/1/16
5/1/16

10/8/16

Fred Hellerman

Sue Allen

8/29/16

Art Helmer

Eddie Applegate

10/17/16

William Randall Henderson

4/3/16

Quentin R. Risher

3/31/16

Alexis Arquette

9/11/16

Marsha Hervey

9/17/16

John Saunders

8/10/16

Donald Arthur

9/21/16

Steven Hill

8/23/16

Brent Seltzer

4/18/16

Patricia Barry

10/12/16

Arthur Hiller

8/17/16

Drew Sharp

10/21/16

Michael Shelle

2/14/16

Jean Shepard

9/25/16

Miffi Bedrick
Judith Marie Bergan
Bob Biheller

9/1/16

Frank Reinhard

Peter Allen

6/27/16

Richard Hong

9/23/16

8/20/16

John Hostetter

9/2/16

3/8/15

Gordon Howe

6/10/16

8/5/16

Jack Riley

Hazel Shermet

8/19/16

10/27/16

Don Sinsel

8/28/16

6/21/16

Shelley St. Clair

6/27/16

Catherine J. Hussong

8/7/16

Robert Swanson

7/17/16

10/23/16

Barry Jenner

8/9/16

Joan Swift

6/26/16

11/20/15

Karl William Johnson

8/7/15

Cynthia Szigeti

8/10/16

Jimmy Borges

5/30/16

David Huddleston

8/2/16

Oscar Brand

9/30/16

J. Michael Hunter

Joy Browne

8/27/16

Peter Burns
Joan Carey
Charmain Carr

9/17/16

Marvin Kaplan

9/25/16

B.E. Taylor

8/7/16

Chuck Cason

6/18/16

Margaret Kartalian

10/17/15

Bob Terhune

8/9/16

Peter A. Thomas

4/30/16

6/11/16

Sagan Lewis

8/7/16

Paul Comi

8/26/16

Brock Little

2/18/16

Lou Tiano

5/2/16

William Gordon Connell

6/12/16

Gail Anne Lowe

1/31/16

Elliot Tiber

8/3/16

Judy L. Casteneda

Ron Cook

5/1/16

Gavin MacFadyen

9/16/16

Larkin Malloy

Scott Cosgrove

2/23/16

Victor Manni

Bob K. Cummings

8/26/16

Michael Massee

Kevin Curran

10/25/16

Kim McGuire

Jerry Corbetta

Nicholas Patrick Dashnaw

3/31/16

John McLaughlin

Alfred Dennis

8/21/16

Kevin Meaney

Bill Dunn

9/24/16

Howard S. Miller

Robert B. Elliott

2/2/16

John Theortis Mitchell

Richard Fagan

8/5/16

Noel Neill

10/22/16
9/28/16
8/7/16
10/26/16

Robin Vansharner

10/6/15

Joel Vidovich

9/22/16

Charles Walker
Dorothy Walton
Tina Fuchs Wanner

10/6/16

8/16/16

Gerry Weaver

4/26/16

Al Weber Jr.

8/6/15

8/4/16

Gene Wilder

8/29/16

5/14/16

Paul Wilson Young

10/21/16

2/2/16

7/3/16

Jason Wingreen

12/25/15
6/24/16

5/27/16

Douglas Neithercut

7/7/16

George Worrell

Edward N. Fernandez

6/20/15

Hugh O’Brian

9/5/16

Glenn Yarbrough

Fyvush Finkel

8/14/16

Arnold Palmer

9/25/16

Nora York

Joel Fredrick

2/12/16

Richard Paradise

3/27/16

John Zacherle

Esther Geddes

7/12/16

Markus Parillo

1/23/16

Ken Parker

7/4/16

5/7/16

7/7/15

9/14/16

Joe Faust

Jim Giovanni

9/11/16

8/11/16
9/3/16
10/27/16

*Please note: Due to publishing deadlines, notices that are received outside of these dates will be considered for future publication.
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CBS

MARVIN KAPLAN died Aug. 26
at the age of 89. A comic character
actor and writer, Kaplan was a
former member of the national
boards of both SAG and AFTRA.
He served four terms as president
of AFTRA’s Los Angeles Local
from 1989–95 and 2003–05, and
on the SAG board from 1975–84,
including a two-year term as 9th
vice president.
Kaplan’s film career was
launched at age 22, with a role in
Adam’s Rib, starring Spencer Tracy

and Katharine Hepburn.
He made his TV debut in 1953 as a co-star of the comedy
series Meet Millie, and appeared in popular TV programs
through the next four decades, including Charlie’s Angels, CHiPS,
ER, The Fall Guy, Gidget, MacGyver and McHale’s Navy. In
1978, he began a seven-year run as telephone repairman Henry
Beesmire in the award-winning comedy Alice. Kaplan also
added his unique comic touch to feature films like The Great
Race, Freaky Friday and It’s a Mad, Mad, Mad, Mad World.
In 2004, Kaplan was honored with a special award from
the Tri-Union Equal Employment Opportunity Committee
of Actors’ Equity, SAG and AFTRA for his work with senior
performers and his service to performing arts unions. In recent
years, he was an active member of California Artists Radio
Theater and served on the board of Theatre West.

DAVID HUDDLESTON died
Aug. 4 at the age of 85. Over the
course of three decades, he served
more than 10 years on the national
board of Screen Actors Guild. He
was elected to multi-year terms in
1976, 1982, 2000 and 2004. He was
also elected to serve on the board
of the SAG Hollywood Division.
The veteran character actor
appeared in projects ranging
from Blazing Saddles to The West
Wing, but may be best known for
starring as the cantankerous titular
character in The Big Lebowski.
He made his television debut on Shotgun Slade in 1960, and
his film debut shortly thereafter in 1963’s All the Way Home.
Over the course of his six-decade career, he landed roles on
television shows such as Bewitched, Bonanza and The Waltons,
with later roles including appearances in Gilmore Girls and
It’s Always Sunny in Philadelphia. In 1990, he was nominated
for an Emmy for Outstanding Guest Actor in a Comedy
Series for his portrayal of Grandpa Arnold on the hit sitcom
The Wonder Years.
On the big screen, he lent his talent to a wide variety of
films, including Crime Busters, Santa Claus: The Movie and The
Producers. Skilled on both the stage and screen, Huddleston also
played the part of Benjamin Franklin in the 1997 Broadway
revival of 1776.
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